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How can we as an
employer influence the
diet of our staff while diets

may be regarded as a private
matter?
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PHASE 1:

EXPLORING NEEDS
2021

PHASE 3:

LAUNCH ACTION ITEMS
2022

A monthly "Food talk" in the

workplace aims to help put

food on the agenda and to
prepare the ground for other
things to happen. It has effect

neasiness linked to the lack

of tangible results, however
oo great strides around
knowledge

PHASE 4:

ACTION ITEMS

2023

Karvesvingen 3 LL demo site

partners while they cannot

Succeeded in taking a more
progressive role in the past
6 months - brought LL closer
to having more action from

Sodexo and Héegh eiendom August-December

2023 progress really

started to happen in

Karvesvingen. Many
changes implemented
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S At 31 October 2023:
2023: Breakfast seminar
Presen?ed to disseminate
W?rk W results from
Oslo’s Food Karvesvingen LL
Conference

demo site. Started
working on a "guide
to sustainable and
healthy eating at
work" together with
the LL partners

How can we make
meaningful for all

give it high priority?
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